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Producer :  Tonglu Mili Knitting Factory fo =
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 am rl @ BSCI
Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer :  Tonglu Mili Knitting Factory

DBID : 389402 and Audit Id : 176275
Audit Type : Follow-up Audit

Audit Date : 26/03/2020

amfori () esc
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Main Auditee Information @

Name of producer :

Tonglu Mili Knitting Factory

DBID number : 389402
Audit ID : 176275
Address : No. 30 Longteng Road, Hengcun Town, Tonglu County, Hangzhou
Province : Zhejiang Country : China
Management Representative : Ms. Jianfen Li / Manager
Contact person: Jianfen Li Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : knitting goods
.
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Producer : Tonglu Mili Knitting Factory .
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 26/03/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A B B B A A A A A A A

Executive summary of audit report

This was an announced follow up audit arranged for Tonglu Mili Knitting Factory (ffi)/5 K 77414 91330122670644219B) which was located at No. 30
Longteng Road, Hengcun Town, Tonglu County, Hangzhou, Zhejiang, China (I A& FH Ti Hil 5 B 40 15 305 ) .

The auditor verified the business license with the address, legal entity representative, business scope, and other information according to website
http://www.gsxt.gov.cn/. The local name and address were the same as above. The auditee moved from “No. 1028 Tonggian Road, Hengcun Town, Tonglu
County” to the current location since Dec. 2018 and the address on the business license was updated. The auditee was established in Mar. 2008.

The auditee used the 1st and 2nd floors of one 5-storey production building. Total construction area was about 3200 square meters. The 3rd, 4th and 5th
floors of the same building were used by other factories. Per management and workers interview, the auditee was separate from other factories in the
same building. There was no workforce flow or products sharing. Dormitory, canteen or transportation tool are not available.

The auditee was specialized in the manufacturing of knitting goods. The main production activities were included sewing-finishing-packing.

There were 10 male employees and 8 female employees, including 4 management staffs, 2 QCs, 1 warehouse staff and 11 production workers. The ethnic
background of management was from mainland China, and production workers were all mainland Chinese. There were 3 migrants in the auditee. There
was no dispatched worker. All the workers were recruited directly by the auditee.

Their regular workday was from Monday to Friday with 8 hours per day. There was 1 shift arranged for workers: 8:00~11:00, 12:00~17:00. The peak
season in the factory was not obvious. Usually, 2 hours’ overtime was arranged after work for production workers. The factory used fingerprint time
machine to register workers’ attendance status. And the workers’ maximum overtime hours were 2 hours a weekday, 8 hours a rest day, 0 hour a holiday,
16 hours a week, 68 hours a month in the testing months. The longest consecutively working days were 6 days in the testing periods.

According to the review of the 6 sampled employees' payrolls from Mar. 2019 to Feb. 2020 and attendance records from Mar. 2019 to the audit day, it was
noted that the minimum wage of the sample workers was RMB 13.22 per hour (RMB2300 per month), which was more than the local minimum wage (i.e.
RMB 1660 per month since Dec. 2017). They were paid by hourly rate on 25th of next month by cash. All were paid 150% and 200% of normal wage for
the overtime working on weekday and rest day respectively. Annual leave was provided to employees worked more than one year.

The auditee provided social insurance records from Apr. 2019 to Mar. 2020. According to the records in Mar. 2020, there were 18 workers in the auditee,
no retiree, new joined workers, temporary or dispatched workers, the auditee provided retirement / unemployment / maternity / medical / accident insurance
for 8 workers (Coverage: 44.44%). Commercial injury insurance was provided for the rest 10 workers (coverage: 55.56%), valid to 3 May 2020. No waiver
was provided by the factory.

There are no agencies used by the auditee, which makes the agency labour contract not applicable. Moreover, no collective bargaining agreements and
waiver were applicable currently.

All the findings were discussed with the management in the closing meeting. The factory signed the onsite finding report, BSCI COC & TOI. The auditor
reminded the factory that they should submit the Remediation Plan into the BSCI Platform within 60 days. The management was receptive of all the
findings and gave the willingness to take appropriate corrective actions.

The performance areas needed improvement were PA1, PA2, PA4, PA5, PAG, PA7.
Remark: ABS Quality Evaluation Inc. has been approved as a provisional member of APSCA. The auditor conducted this audit (Claire Ma/21703851) was
an APSCA registered auditor.
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Producer :  Tonglu Mili Knitting Factory

DBID : 389402 and Audit Id : 176275
Audit Type : Follow-up Audit

Audit Date : 26/03/2020
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Ratings Summary @

Auditee's background information

Auditee's name : Tonglu Mili Knitting Factory Legal status : Privated company
Local Name : 2K F14H43)(91330122670644219B) Year in which the auditee was founded : 2008
Address : No. 30 Longteng Road, Hengcun Town, Contact person (please select) : Jianfen Li
Tonglu County,
Province : Zhejiang Contact's Email : timili@163.com
City : Hangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N29°50'54.62", E119°36'48.81" Total turnover (in Euros) : 2400000.00
Sector : Non-Food Of which exports % : 50.00
Industry : Textiles, clothing, leather Of which domestic market % : 50.00
If other, please specify : N/A Production volume : 1,2000 pieces per month
Product Group : other soft goods (please specify) Production cost calculation : No
If other, please specify : knitting goods Lost time injury calculation cost : No
Product Type : knitting goods
Auditee's employment structure at the time of the audit
Total number of workers : 18 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 10 8
Temporary workers 0 0
In management positions 2 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 3 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 10 8
Production based workers 8 6
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Tonglu Mili Knitting Factory amfori BSC|

DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: D Deadline date:26/05/2020|

GOOD PRACTICES:
The main auditee conducted the CSR internal audit and management review annually.

AREAS OF IMPROVEMENT:
Status of Follow up audit on 26 Mar. 2020: The main auditee set up CSR management manual and procedures, conducted the CSR internal audit
and management review annually; Ms. Jianfen Li / Manager was appointed as BSC| management representative and responsible for ensuring
that the BSCI values and principles were followed in a satisfactory manner. Ms. Li stated that the main auditee would keep moving on BSCI
program. However, based on satisfactory evidence, the main auditee partially respected this principle.
202043 H 26 H MR W AL L. W AR BESL T A TR EEL T MAET, SEETE S TR S DU EET . W T AN A N
I REHIRBSCIA R IMMME LA R R WA BT . 2L L3RR H T RTEBSCIN H _E#EATRISE NS . (HEET & AW R IIESE, S 7735
2 HBSCIHA % S5 .

1.1 -  Previous Finding: The auditee had set up the management procedures to implement the BSCI Code of Conduct, but not all policies were properly
implemented. Still some findings were noted in some PAs. Moreover, the main auditee didn't update its business license in time after change the
location. Not closed. The main auditee updated its business license after change the location. The main auditee had established written policy
and procedure regarding BSCI management, but it did not implement effectively, also had non-conformance found in some PAs. (Working hours,
Social insurance, EHS issue and etc).

BRI R : WA AZ 5 @S T i RBS CIAT RS A BRI B, (ELR AN A il BERSAS DA RS i, 1) 1E— e AT S SR A AE Il . 5340,
% 7 7E b AR B A R I SR B VAR . R OG R 4 o AR T AE L AR B R CL R S R AR . R A ORI % T C 4 @S T R T-BSCIE B
HIR BRI T, (ER A A R SENE, tinh PATIAE AR CL, R fri, S @RS .

1.4 -  Previous Finding: The auditee did not recruit enough employee or well organize its capacity to meet the expectation to deliver orders as most
sample workers’ overtime hours in the attendance records exceeded the local legal overtime requirement. Not closed: The auditee had
established the workforce analyze procedure and calculate the production capacity data but didn't have workforce capacity planning which led
workers' OT exceeded legal limits.

RO AR B o A% 7 A SR A 2 8 1 02 LB AT R A A2 VR PSR ARIE 2 N AT SRR 7= o BRI A o A AR P 2% 880 2 7l 3 L 0 B B i) it
VARER . RKCM: SEE TS T PR AR RS T AR R 0B, (B AREEAT I RE RN DL & T A T VA R K

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: D Deadline date:08/06/2019
Good practices

NONE
Areas of improvement

The auditee established CSR procedure based on BSCI Code of Conduct and relevant national law, and provided the relevant training for all
employees regularly. The commitment to comply with the BSCI Social Requirements was signed by designated person. The auditee had sent the
BSCI Code of conduct to the suppliers and the suppliers expressed that they would comply with the requirement. No home worker was used by the
auditee. Based on satisfactory evidence, the auditee partially respected this principle. Detail please refer to listed findings.
B %77 KA BSCIAT A HEN LA AR IE I S 1 Ak AL 2 SHERR R, IR I A Tt AT iRl #5E — & ot A\CAEBBSCURIA T, Ml dkRiET
TR UL, BRI RN 2R . R REE T, ST e, S F R0 5 A . TR0 WA 28 5 i

1.1 -  The auditee had set up the management procedures to implement the BSCI Code of Conduct, but not all policies were properly implemented. Still
some findings were noted in some PAs. Moreover, the main auditee didn't update its business license in time after change the location.

WA T AL T W IRBSCIA RS BRI RE , AR AEASR T I FE A LU 220, T e — S AT SUR b R . 534k, B T TE L
AR J A I T BB

1.4 - The auditee did not recruit enough employee or well organize its capacity to meet the expectation to deliver orders as most sample workers’
overtime hours in the attendance records exceeded the local legal overtime requirement.

e o R T B R AR08 Y 0 T B HEAT RAF I AL GUL PSRRI R N T B2 o BRI o % SRR 125 ) P ol % T (I BIERRS () oL v P R

Remarks from Auditee

NONE
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Producer : Tonglu Mili Knitting Factory amfori B8S(]

DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020

Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: B Deadline date:26/05/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on 26 Mar. 2020: The main auditee posted BSCI COC in public, established grievance mechanism for individuals, and
communicated with employees; workers understood the grievance mechanism based on the interviews. Interviewed employees understood their
right and responsibilities. However, based on satisfactory evidence, the main auditee partially respected this principle.
2020423 H 26 H FRBE L 16 H: WA 27 skIEBSCUT A ENIZE I, @S2 T A XSAS NI HIRLA], FEAREL 5 T viikh T AL . 32
Ui 0 TR 35 (ERJE T4 N R IOUESE, Bl 8 % 75 ¥ 4> 25 S BS CI A= 2% J5i

2.4 -  Previous Finding: The auditee maintained training records on the BSCI COC and TOI, however about 67% interviewees were not clear of the
basic definition or requirements. Not closed:The auditee provided the amfori BSCI training for all workers but no mechanism to evaluate the
training effect. According to worker interview, 50% interviewed workers didn't know the requirement of amfori BSCI, such as anti-bribery, etc.
HITURIE R R4 o A% 77 (O B BS I R R AT D9 =7 U B A2 77 i 2 P SIZBE 2 0O R B I R BERERINE 3%, 2967 %32 Uy 03 A0 ANTS A i AR PR S oK
RIH: BT 4 BT 5t LR T amfori BSCIIST I, (HEA BAER ISR IALH] . AR R TUiik, 50%4 15k 1 it TANE #amfori BSCIF) %
KR, WAk s A

2.5-  Previous Finding: The auditee had established the grievance mechanism. However, the auditee did not collect any grievance or suggestion from
workers in past 12 months. The suggestion box was installed at the workshop. Meanwhile, the auditee did not elevate the effective of the
grievance mechanism. Not closed: The suggestion box was set in a place that could ensure workers make anonymous suggestion. Although the
grievance procedure provided by the auditee mentioned anonymous complaint was collected by suggestion box, no any grievance record was
collected in the recent one year and the auditee did not make investigation about that.
BRI R HEaAZ T SR L T Rl . (BRI R %+ A H AR EUE TR B TR WA . B AR 2R N . [H]
I, A o A% 7 A R B R AL A R AT o . ROGHH: S AR B AE — R AR O 03 R A BRIy, R S RO SR T B RALI R R
AV A R AR EEAT FR R, AR A T — AR R R BT BRI, S RO IR T AR TR A

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: B Deadline date:08/06/2019
Good practices

NONE
IAreas of improvement

The auditee established management system which involved employees and representative in sound information exchange idea. Employees could
express any suggestion or compliant through representatives without any retaliation. According to the grievance record, there was no any
compliant in the past one year. And through interview with employees, they were satisfied with facility management. Based on satisfactory
evidence, the auditee partially respected this principle. Detail please refer to listed findings.
BRI AL TR R, B B S  TARR AR . B ] PO B AR R BRI AT AR, (R AR, TR TR
AR JEH, BTG TUR, R BN AT IR, BT A S AR U A LA A R

24- The auditee maintained training records on the BSCI COC and TOI, however about 67% interviewees were not clear of the basic definition or
requirements.
JAE AT T DR B BSCUFTAR (14T Ay 5 I B A7 7 5 FH St 2R A S B DI (K BERFRINE SR, 2967 %2 Vi b T HIANE REFEA (MR 2 IR

2.5- The auditee had established the grievance mechanism. However, the auditee did not collect any grievance or suggestion from workers in past 12
months. The suggestion box was installed at the workshop. Meanwhile, the auditee did not elevate the effective of the grievance mechanism.
BT G @S 1 RRILE . (R H R 22+ AN H P A WEE RN AR B TR W@ B 22 A . [, Bl
AR IR A R AT VPR

Remarks from Auditee

NONE
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Producer : Tonglu Mili Knitting Factory amfori B8S(]

DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020

Audit Type : Follow-up Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This part was not rated during this follow up audit.

BRI RN F AL TE

Remarks from Auditee:
None

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: A Deadline date:
Good practices

NONE
IAreas of improvement

The auditee established formal policy to respect the right of personnel to form and join the worker representative committee of their choice and to
bargain collectively on their behalf with the auditee. The auditee would not interfere with the establishment, functioning or administration of
employees or collective bargaining. Employee representatives were elected by all employees including the production employees. They regularly
conducted the employee representative meeting about the daily operation, discussed the matter with management. Based on satisfactory
evidence, the auditee respected this principle. Remark: No trade union was formed in the auditee.

BT Ry o T RSB 35 03 TR B RS ML T AR G230 5 7 dEAT SRR RO RCR o 1 o R 5 AN T30 03 g S B B 0% T
AT AR R BT IR R LR L A ik A R AR RO e R TRRZEAT U, IR RS R . ST R E
W, WA AN & WERTRA RO T

Remarks from Auditee

None

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: B Deadline date:26/05/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on 26 Mar. 2020: The main auditee established anti-discrimination procedure and no evidence showed employees were
discriminated on recruitment, training, promotion and among different gender, age etc. No any threatening, abusive, exploitative behavior and
sexual harassment etc was found. All interviewed workers said they were treated equally. Based on satisfactory evidence, the main auditee
partially respected this principle.
20204F3 H 26 H SR s A G L o S T IR R, A AR s R AR . BRI FRE BRI RIS B R
AFENE AR T2 RIBAPEREEAT A BRI N TRARZ B AP BT N RIIESR, 4o 20554 8 EBSCI A 2% 5.
4.2 -  Previous Finding: The auditee did not conduct satisfaction surveys on the grievance mechanism. Moreover, the suggestion box was placed in an
open area, which could not ensue the employee to report by privacy method when they meet the discrimination. Not closed: The suggestion box
was set in a place that could ensure workers make anonymous suggestion. The auditee did not conduct satisfaction surveys on the grievance
mechanism.
BRI 4o A% 77 A AT ORI B B R R B . HO R WA IR BT X IR, 2R AR S BSRME TEIN ,  Teisif OR 3 mT LA AL 2 ) 77
ABHTICHR . RKH: A CEE AT A R 03 042 BRI, A %07 S s s ALl T s B B R 2

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: B Deadline date:08/06/2019
Good practices

NONE
Areas of improvement

The auditee established formal policy to prohibit discrimination, harassment and abuse. Discrimination based on grounds of race, color, age,
gender, sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status was prohibited. Based on
satisfactory evidence, the auditee partially respected this principle. Detail please refer to listed findings.
BRI T AR IR R RTINS R, BRE. RS MR PEIGR. BB, SR, MR SREL BURMIN. Taa RS0, 48
SRR LA TR SO B3 o TR0 R IROTERR 48 o BT B0 s A S U o VA W5 56 1 A R

4.2 -  The auditee did not conduct satisfaction surveys on the grievance mechanism. Moreover, the suggestion box was placed in an open area, which
could not ensue the employee to report by privacy method when they meet the discrimination.
BT T AT BEAT B R 0 R R A . HLC R AR W AR, 2 R A B BZE AU TS, JEVE 0 R mT DA CAAR X BORA 85 1) 77 EA T4

Remarks from Auditee

NONE
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Producer : Tonglu Mili Knitting Factory .
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: B Deadline date:26/05/2020

GOOD PRACTICES:
The main auditee calculate the living wage prior to the audit.

AREAS OF IMPROVEMENT:

Status of Follow up audit on 26 Mar. 2020: The main auditee established Remuneration Management Procedure. Payrolls from Mar. 2019 to Feb.
2020 were provided and reviewed. The wages were paid by cash on 25th of every month. Pay slip was provided to employees. Based on 6
sampled employees' payrolls and attendance records, the wages were paid by hour rate and the minimum wage was RMB13.22 per hour
(RMB2300 per month), which higher than legal minimum wage ( i.e.RMB 1660 since Dec. 2017). The auditee paid 150% and 200% of normal
wage to employees for overtime work on normal working days and rest days, which complied with local legal requirement. The auditee provided
paid leaves to all employees. No deduction was used for disciplinary measure. The main auditee partially respected the principle.

202043 H 26 H PRBEAZIEOL: W R T7 e 1 A B P . 20194E3 H 22202042 H # 1) 1 T  R AR AT o . T3 149 H 25 H A4 52
o A TRFRML 0T, KIEEAAFE R T TRFMER), THNHHISA, RICTHEARA ART13.2270 (A AR T230070) , T
BRI T F AR CHMURAR T8 H20174E12 3, 429166070/ H ). 4 8 %77 #2 1EH T % 111150%,200% 1 EE 3 304 0t TAEIE W TAEH . REH
IMPETR, FFEEMNER. BEHETRME T EHRGTE AT WAEMINFRAA T EMI H K. #7458 EBSCIRI A E M.

5.5 -  Previous Finding: There were total 18 employees included 2 retirees, 0 temporary worker, 0 dispatch and 5 newly joined employees in the
auditee. And the auditee provided the social insurance payment records from Mar. 2018 to Feb. 2019. Based on the social insurance payment in
Feb. 2019, the facility provided retirement insurance, medical insurance employees, maternity insurance, unemployment insurance and work-
related injury insurance to 8 (72.7%) employees. And the auditee provided group commercial accident insurance to other 10 employees (56%,
valid from 04 May 2018 to 03 May 2019 and 04 May 2019 to 03 May 2020). No social insurance waiver was provided. According to the
management and employee interview, some employees were unwilling to bear the co-payment part of social insurance. Not closed: The auditee
did not provide social insurance to workers as per legal requirement. The auditee provided social insurance records from Apr. 2019 to Mar. 2020.
According to the records in Mar. 2020, there were 18 workers in the auditee, no retiree, new joined workers, temporary or dispatched workers, the
auditee provided retirement / unemployment / maternity / medical / accident insurance for 8 workers (Coverage: 44.44%). The management
representative and interviewed workers explained that the workers didn't want to get the social insurance. Commercial injury insurance was
provided for the rest 10 workers (coverage: 55.56%), valid to 3 May 2020. No waiver was provided by the factory. Reference law: PRC Labor Law
article 72 & article 73.

BORIO AR Bz T7 B384 AT, Hrh 24 B RiRIE . 044IGES T, 04 JRIE 5t TANS4%Bdt A T R 77 34t 72018423 H £20194E2 A 14t 2>
REGGE L. ARHE20194E2 H AL SRS Sl s, WHBITINA8L (72.7%) HLBMIFERE . BEIT R, AEFRK. JRAL R TR
Kro JREILAR104 03 TIRGER A =AM 3 ORI (56%, 45 %439 F1 201845 4 H 22019455 H 3H f120194E5 H4H 22202045 H3H ) . WAt
ALARIESC. AR EE AR TU, RS R TAERRIEAL AR N B . ROCHT: B a7 BRR F IR SR 45 A N\ D4R A BT B o
AR BEEEZ TR AL 72019454 H 222020453 H (4L A0, MRIESH e TR, WHZITA184 BT, WHIBMRIE T, HiiaT, Ik TH% 5k
EAT, #HET4A8% R TRHFEZ/IN/ A BIESTI TR (G E: 44.44%). EHERERPVIRA THRE, TARNBEAESRE. B
géﬁmﬁ\ﬁ TARGERLR: (i%e: 55.56%) , HAUNE202055H3H . YA RFIHMEMML . SHHEM:  (hEARILIEZTZE) 5572
HT73%.

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: B Deadline date:08/06/2019
Good practices

NONE
IAreas of improvement

The auditee established Remuneration Management Procedure. Payrolls from Mar. 2018 to Feb. 2019 were provided and reviewed. The wages
were paid by cash within 25th of every month. Pay slip was provided to employees. Based on the sampled employees' payrolls and attendance
records, the wages were paid by monthly rate and the minimum wage was RMB1850 per month, which exceeded legal minimum wage (i.e. RMB
1660/month since Dec. 2017, be equal to RMB9.54/hour). The auditee paid 150% and 200% of normal wage to employees for overtime work on
normal working days and rest days respectively, which complied with local legal requirement. The auditee provided paid leaves to all employees.
No deduction was used for disciplinary measure. Based on satisfactory evidence, the auditee partially respected this principle. Detail please refer to
listed findings.
WA ITHE T H R E AR . 20184E3 220194F2 7 WM TR BB AAITE . T8 T8 H25H 2 W DIILE AT IHREET R4 R T K48
HiRE L T LA Ed sk, LRLLAH T, mAR L% %A AR 185000, e (K L i (H20174123582, bl L% 166070/
Ho AT9.54 70/ ). BRI T % 1E & T % (11150%F1200% (1 b 28 S A% 53 TAEIE S TAF HAVR S HIGIMBESR, FFa 2l sk, Baigorig
BETHRES A B L. AT T A B . ST RIER, B T s AR SR . VR B2 1 o A R I

5.5-  There were total 18 employees included 2 retirees, 0 temporary worker, 0 dispatch and 5 newly joined employees in the auditee. And the auditee
provided the social insurance payment records from Mar. 2018 to Feb. 2019. Based on the social insurance payment in Feb. 2019, the facility
provided retirement insurance, medical insurance employees, maternity insurance, unemployment insurance and work-related injury insurance to 8
(72.7%) employees. And the auditee provided group commercial accident insurance to other 10 employees (56%, valid from 04 May 2018 to 03
May 2019 and 04 May 2019 to 03 May 2020). No social insurance waiver was provided. According to the management and employee interview,
some employees were unwilling to bear the co-payment part of social insurance. (Labor Law of PRC, Article 72&73)

WA T B84 AT, HA2 LB KIRIE, 04 IEN T.. 0GB IRIE I TS 3t it T, ek 744t T20184E3 A 220194E2 A iAE & R 44 31T

o MRYE20194°2 7 AL RIGSHIC TR, WA TGS H (72.7%) RITZMIFEMRE . BT R B RE. R REA TA R . P4 AR
1044 03 THEAE A L A TR (56%,4 %09 H 2018425 4 H £20194:5 H3H M120194E5 H4 H 22202045 H3H ) o AL LRAL ST, HRHE
IR R TUR, B R TA A SRS C Ch R NRIEME D 3)ik) $72M73%)

Remarks from Auditee

NONE
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Producer : Tonglu Mili Knitting Factory f .
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 a m o rl
Audit Type : Follow-up Audit

©) ssci

Trade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: D Deadline date:26/05/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on 26 Mar. 2020: The main auditee established Working Hour Management Procedure which defined that normal
working hours were 40 hours per week, maximum 3 overtime hours per day and 36 OT hours per month. The main auditee used fingerprint time
machine to record working hours. Their regular work days were from Monday to Friday with 8 hours per day. Sampled workers’ maximum OT
hours were 2 hours per day, 16 hours per week and 68 hours per month; the longest consecutive working days were 6 days. No overtime work
was arranged on statutory holidays. The peak season in the factory was not obvious. No one looked tired during the working time, no worker
injured due to the overtime working during last 12 months, no forced labor was found, all the overtime hours were voluntary, no sub-contractor or
home worker was found. However, based on satisfactory evidence, the main auditee partially respected this principle.
202043 H 26 H SR A% 0L 6 A% 07 2 1 AR R BEAR T, URE A ] SEAT 9 S 40 N B ARAE I 11, foe 22 IR RASERS /NN, 45 H AN
36/ B AZ T A AR SCE EALIC R R TR B IR A AR A A — 2 TR RS/ . AR R BN (A A AR 2N, 4316/
W, REHE8M; FKHIES: TAEREUR6R. REHREEBRHMIE. T RIEFAME . KRR TRIVED, & F120HEA R THE MYz
T, JosgiasiahfEie, BramIeEsd T EE, RAMSEEEFE L. [HRIET S NWHERIESE, #5075 S HBSCIA % M.

6.2 -  Previous Finding: The auditee provided the time records from Mar. 2018 to the audit date. According to the sampled attendance records of Feb.
2019(current month), Dec. 2018(random month) and Jun. 2018(random month), the 6 sampled workers' monthly overtime were more than 36
hours of legal requirement in the sampled months. e.g. Max. 82 hours in Dec. 2018, Max. 74 hours in Jun. 2018. Not closed: The auditee
recording system didn’t have the capacity to flag excessive working hours. As per the payroll from Mar. 2019 to Feb. 2020 and the working time
records from Mar. 2019 to the audit day provided by the auditee, 6 out of 6 sampled workers' time records showed that the monthly overtime
hours exceeded 36 hours except for Feb. 2019. The maximum one was 68 hours in Aug. 2019. Reference law: PRC Labour Law article 41.
BRI A% T R 12018453 H A H A% 2 H M Bhic k. MRAEITAIFEI20194E2H (47T ) « 20184E12H (BEHLHD . 2018%E6H (BHL
RO BN, 644 S AR 03 P9 T DB [l EER 136/ e, 2018412 H S RN B 6] 482/Mf, 201846 H FR ¥k
IR AT7A/NG . ARG BEATAZ TS 8 R G BCA ) R T O, 4w %07 $2 1k20194E3 H 28 W #% 24 K 1975 ) A 12 201943 H 222020422 H 1 T
Bt MAEHFE6 4 A LIH BRI LY, FrfA A LK 72019552, H IS vEME R 136/, AR A6/, KAFE20194E8H . SHd# %k
e (R ANRIEME ST ZE) H41%.

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: D Deadline date:08/06/2019
Good practices

NONE
IAreas of improvement

The auditee established Working Hour Management Procedure which defined that normal working hours were 8 hours per day and 40 hours per
week, maximum 3 overtime hours per day and 36 OT hours per month. The auditee used electronic attendance system to record workers’ working
hours. Based on the sampled time records, maximum daily overtime was 2 hours, maximum monthly overtime was 82 hours, and maximum total
weekly working hours were 58 hours; the longest consecutive working days were 6 days. No overtime work was arranged on statutory holidays.
Though the sampled workers' monthly overtime hours exceeded the legal limit, but no one looked tired during the working time, no worker injured
due to the overtime working during last 12 months, no forced labor was found, all the overtime hours were voluntary, no home worker was found.
Based on satisfactory evidence, the auditee partially respected this principle. Detail please refer to listed findings.
R TTHE T AR W B A, E 2w SEAT AR R 8/ IR JE 40/ FORRHE I, R R INPEA IS/, A INPEAS 36/ o 4 4% 7 fi
AHRFHRGIF D TR, TR 8idsk, 5 TR RIS (A AR 2/, A3 H 82/ s 4 i 5 K AR I R 58/ s K 3%
SETAERBUROR . WA LHAEE B INYE. AR 53 TR EEs i dk il B, ERR I TRIVEST, 5124 H B 0L TRz 1
5, THBZTAEE, FrA P T A, ARRIGFEE L. HE TR AUEYS, 07 f AR SN o VAN W A28 B AL R

6.2-  The auditee provided the time records from Mar. 2018 to the audit date. According to the sampled attendance records of Feb. 2019(current month),
Dec. 2018(random month) and Jun. 2018(random month), the 6 sampled workers' monthly overtime were more than 36 hours of legal requirement
in the sampled months. e.g. Max. 82 hours in Dec. 2018, Max. 74 hours in Jun. 2018. (China Labor Law, Article 41)
BT T 20184E3 H B A% 2 H I ik . IRAEFTRIFEI201942H (AT H)D « 201845121 (BiFLA)D « 20184E6/7 (BHFLH) HIFHid
3, ARG A O TAESRE A 03 P9 ¥ INBER () iR SR 36 /N, Hrh20184E12 ] SR INBERT 0] 982/NeF, 201846 J i K ANFEIS [0 974 /M

C (e NRIERIE DT 207%) 5504 +—260)

Remarks from Auditee

NONE
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Producer : Tonglu Mili Knitting Factory

-
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date:26/05/2020
GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

Status of Follow up audit on 26 Mar. 2020: The main auditee established effective system regarding health and safety, appointed one senior
management to be responsible for health and safety affairs; periodical health and safety check were conducted. Adequate fire extinguishing
equipments were installed at production area. The condition of production floors was kept in good. Adequate unlocked and unblocked evacuation
exits were available at production floors. Proper PPEs were provided for relevant workers; adequate first aid kits were equipped and qualified first
aiders were available in main auditee. Clean drinking water was free access to all employees. Based on satisfactory evidence, the main auditee
partially respected the principle. Remark: The factory did not provide transpotation, canteen or dormitory.

202043 H 26 FI PRI AZ 1B OL: A s TT @S 1A SRR 2 A BUA R, I Edr— ML m P BN R 5 D e 22 41 5% eI 2 e .
SRS T B B RC # EAE = X o AP XIS BE 22 ADRVLOR B R AT . AR~ XA RIS, R BB RELERZ W O SG3ER55 (R It o8 T
N B T RIS A BRI SR . 4 R TR s R RS K. BT NHRIIESR, S gor i s i, . HE %
TiR% TR %, OB TRAME & .

7.4 -  Previous Finding: Workers or worker representatives did not take part in health & safety risk assessment. Not closed: The auditee had conducted
the health and safety risk assessment while the record showed no workers or worker representatives were involved in.

BRI T) A7 (e 2 A R TAG I, 5 TA G TRREA S R RCH: WHZIT BT T BN R 22 4 R4S, (ERIES BRI
ALAMTARENZS.

7.5 -  Previous Finding: Based the evacuation drills records, the time for evacuating from the building was not recorded. Moreover, the main auditee
didn't update its business license in time after change the location. Closed: Based the evacuation drills records, the time for evacuating from the
building was recorded. The main auditee updated its business license after change the location.

BRI AR MBS SE R BRI EON B AR R SASh, RO A L 5 R RN SR E I . SR AR I ST TR
a, EAEETHON ] DTS A %5 TEAL S bt R E U

7.8 -  Previous Finding: The auditee did not display the accident and emergency procedures in a way that is clear for workers and first-aid personnel.
Not closed. The auditee did not display the accident and emergency procedures in a way that was clear for workers and first-aid personnel.

HIR IR A AZ 5 AR B NSO S il WA 77 R R AN SRR . R OGH . Bl A A% 75 2R LA A AN 28N 53 i el WL 77 o B S
NS FEFT o

7.13 - Previous Finding: It's noted that three electricity boxes were missed internal protective cover in the workshop. Closed: Based on onsite
observation, all junction boxes were installed with inner cover.

AT : IR AZA AR A NI . K. RIBIIGER, Fra T Wik.

7.17 - Previous Finding: 1) No needle guards were installed for all the sewing machines. 2) The auditee did not provide regular inspection report for
special appliances of two elevators. 1) Closed. Based on onsite observation, all sewing machines were installed with needle protection rings. 2)
Not closed. There was 1 cargo lift used by the auditee, however, no annual inspection report was provided during the audit. (Reference law:
Regulations on Safety Supervision of Special Equipment (2009 Amendment), Article 28).
AR : 1) FrASEINLBCE 2361 8% 2) WA A R BURE R & i & BRI E IR IR & . 1) KMl B ER, A%l ese T
EHB2)*imow$&ﬁﬁm~%%ﬁ,@ﬁ&*&ﬁ%&%ﬁ%%ﬁﬁ%o<§%&ﬂ:«%ﬁ&%i%%%%w(mw@E>»m:rA
%) .

7.22 - Previous Finding: No soap was supplied in the toilets. Not closed: No toilet paper or soap was provided around the toilet.
FORIA R TS SR . ARG BT M A R A 4R A AL 22

Remarks from Auditee:
Accept and will take corrective action.

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: A Deadline date:08/06/2019
Good practices

NONE
Areas of improvement

The auditee had established policy and procedure on health and safety and implement it accordingly, such as one manager was appointed to in
charge of health and safety issues, safety training provided to employees regularly. Fire facilities such as fire extinguishers, fire hydrant, fire alarm
system, emergency light and exit signs were installed and inspected monthly. Fire drills were conducted twice per year. There were adequate
qualified first aiders in the company, and first aid kits were available in each workshop. The company claimed that all personnel have the right to
remove themselves from imminent danger without seeking prior permission from the company, which was verified by worker interview. Drinking
water was provided freely to all workers. Based on satisfactory evidence, the auditee partially respected this principle. Detail please refer to listed
findings. Remark: The kitchen/canteen, dormitory and transportation was not provided in the auditee.

WA IZ T LA R A BOR MR T IHEER T, W, 1RE —HEMBE SRR S FH, @G TR R HRREm K kS WP
My REAT A RS OB A . HPIE S EERIR. AR RBNARFRIRR, SAFRER &2 AR NG RTEET)
SER T ARV e B s, IRl R T REEAT R A . KRR I R T T WERIIEYE, $a e AR . VR A
BRI TE: BRI AR 1SRl TR R T,

7.4 -  Workers or worker representatives did not take part in health & safety risk assessment.
T AT e A RTAGRS, R TRR TAFRRAS HH P,
7.5- Based the evacuation drills records, the time for evacuating from the building was not recorded. Based the evacuation drills records, the time for

evacuating from the building was not recorded. Moreover, the main auditee didn't update its business license in time after change the location.

HRIEH BT L TR, AR BT AU M BAICT . ioh, B A7 7R AR S bk 5 A g S HE b B
7.8 -  The auditee did not display the accident and emergency procedures in a way that is clear for workers and first-aid personnel.
WA %77 R LA ANAN S BN G i el W 77 SRR B AR SR
7.13 - It's noted that three electricity boxes were missed internal protective cover in the workshop. (National Safety Technical Code for Electric
Equipments GB19517-2009, Article 2.2)
TR =AM BFERA NP R ( (ERBRIR&ZERARMIEGB19517-2009) 552.2%)
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Producer : Tonglu Mili Knitting Factory .
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

7.17 - 1) No needle guards were installed for all the sewing machines.(General rules of design on health and safety of production facility GB5083-1999,
Article 6.1.5) 2) The auditee did not provide regular inspection report for special appliances of two elevators. (Regulations on Safety Supervision of
Special Appliance article 28)
1) iSO 28 Er e, ( CEmRg g AR (GB5083-1999) 556.1.5%) 2) i Bit% 7 A S S5 Fh 5 4 i & Hbh i) i SR
Rt C ORI & 2 IR0 38—\ %

7.22 - No soap was supplied in the toilets.
TS R AL .

Remarks from Auditee

NONE

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This part was not rated during this follow up audit.

BEERY RN B A%V o

Remarks from Auditee:
None

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: A Deadline date:
iGood practices

NONE
IAreas of improvement

The policy of prohibiting using child labour and the saving child labour had been established in the auditee and known by the management. The
child labour was less than 16 year old per local law in China. The HR department was appointed to hire the new employees and the staff known the
policies and the laws related child labour, the HR staff had technical ability to verify the employee's true identity. All the employees’ ID copies were
kept by the factory. Based on the cross checking, no child labour or historical child labour was found in the auditee. Based on satisfactory evidence,
the auditee respected this principle.
B RZ T T AR A DA AR T, N T RZBOR . AR E ke, 2 AR ANT6 S . NSRRI SR ol A
5, NFHHR THRE RIS R TS Sy e T R AF T T 5 LIS IEE . 022 UIIE, SbiR % rh A K Tal i # T,
TR BRSBTS A

Remarks from Auditee

None

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This part was not rated during this follow up audit.

BRI RN S AL T

Remarks from Auditee:
None

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: A Deadline date:
Good practices

NONE
IAreas of improvement

The auditee has ensured protective measures are taken to protect the hired juvenile workers (between 16 and 18 years old) from harm via detailed
procedures and trainings. Satisfactory evidence has shown that the auditee provided trainings to relevant management staffs to ensure that
juvenile workers not to work overtime, work at night and work at the operating posts which do harm to their health. And the auditee did not hire
employee under the age of 18 years old. Based on satisfactory evidence, the auditee respected this principle. Remark: No young worker was
identified.

WA E T TR R Y TR R AR BAE L (A T16F185 []) BEAT K AR SC LRI T, 7820 FOTESR S~ 48 o A% 75 9 AR SR AR BN B it 77 B
WSRBORAR BAE TAINBE, A2 HE LA, ASFEXSIE B A e A SR M i AR b b 3. a7 A R85 LU R T 2T R AIE
Wi, BRI ARSI A A RRE T

Remarks from Auditee

None
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Producer : Tonglu Mili Knitting Factory amfori B8S(]

DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This part was not rated during this follow up audit.
BB 43 RGN B AL

Remarks from Auditee:
None

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: A Deadline date:
Good practices

NONE
IAreas of improvement

All employees were permanent employees and hired directly by the factory. Valid labor contracts were signed between the auditee and employees
within one month of hiring. No illegal item is indicated in the labor contracts. Employees understand the employment relationship between the
auditee and themselves. Based on satisfactory evidence, the auditee respected this principle.

BT A TN E T, FFlT) HEE. AT —HZN 5T Zm50 THRMIFEEE. SEPAEEAGIEEAR. LIRS T) 197 %
Ko FETWRIIESR, s oy B A5 .

Remarks from Auditee

None

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This part was not rated during this follow up audit.
BB 43 RGN B AL

Remarks from Auditee:
None

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: A Deadline date:
Good practices

NONE
IAreas of improvement

The auditee did not engage in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labour according to workers interview,
review of management manual, grievance log and onsite observation. Factory did not keep any original documents from the workers or collect any
deposit upon hiring. According to interview with management and supervisors, they were all aware of the procedures regarding anti-bonded labour.
Workers were not subject to inhumane or degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse according to
interviewed workers. Based on satisfactory evidence, the auditee respected this principle.

RS A TR, AEEEBE., BFdk ARG, BA R AR, @b, 88, RALL, R A OsHAMmEE R TR, T
AR T ARYOBAE P 0 6, RS 4 01 THEAh. A E N SRS 1 A R e S st 57 THIAR G BUE . 5207 0 RN AR Z BT E
NIBAFIE, CARART, RS R ERANE S A, S TR AUEYS, Bl e o sp AR J5

Remarks from Auditee

None
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Producer : Tonglu Mili Knitting Factor .
X SR amfori () esc

DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020
Audit Type : Follow-up Audit rade with purpose

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on 26 Mar. 2020: The main auditee established the procedure to protect the environment. No environmental pollution

was identified during the audit; Based on satisfactory evidence, the main auditee respected this principle.

202043 26 H BRHE S R Af UL : o207 @A TIREERAPREFT o BT AR KBTS R BE AT ;. 2T Nl R MTES 4o A%y B B BSCIfK A 5%

S
Previous Finding: The auditee did not provide Environmental Impact Assessment Report and approval for review. Closed. The auditee provided

Environmental Impact Register Form during the audit.

BRI R 4 o A% 07 B iR AT i s AL R A % . SQHT: A AT R 0t 1 3R iR

123 -

Remarks from Auditee:
None

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: B Deadline date:08/06/2019

Good practices

NONE
IAreas of improvement

The auditee established the environment management producue and provided the significant environmental impact list of their site and its
processes. Based on satisfactory evidence, the auditee partially respected this principle. Please see the findings Iisted in detailed information.
BT R S MR BRSO, AR AR T LA R R SR R B . SR TR, AR RO e S A B DL AR

The auditee did not provide Environmental Impact Assessment Report and approval for review. (PRC Environmental Impact Assessment Law,

Avrticle 16&22)
Wedh 7 BEE RGBT R s I AL . PR NRICAIEIREE Tk 516512240

12.3 -

Remarks from Auditee

NONE
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Producer : Tonglu Mili Knitting Factory f .
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 176275] Audit Date: 26/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Status of Follow up audit on 26 Mar. 2020: The main auditee established procedures against any act of corruption. Auditor reviewed the payrolls
and attendance records provided by main auditee, cross checked these records with other records such as shipping records, and interviewed
workers, no inconsistency was identified. In addition, Personal Information Care Procedure was also documented. Based on satisfactory
evidence, the main auditee respected this principle.
202043 H 26 I BB AZ 16 00 : o A% 07 257 1 SR B ISUR IS IOFE . Bidx A% 1 LHERAE Bl R, Xl 7 Ie —idx, mlhftdx,
MG THHAT T Uik, RRIAA—B o, MARAGRT T HE O, T4 NFRNIEE, 5 %07 8 EBSCINAKE .

13.1 - Previous Finding: The auditee did not provide training to workers about the business ethics. Closed. Based on document review, the auditee
provided training to workers about the business ethics.
AR AR 4 o A% 7 A R A LS AR R B4 B T ORHA): gl AT SR T R s AR R 45 A T

13.2 - Previous Finding: The auditee did not update its address of Business License after the change of location, so the address of Business License
was inconsistent with the actual production address. The management explained that the facilities was removed from “No. 1028 Tonggian Road,
Hengcun Town, Tonglu County” to the current location since Dec. 2018, but didn't update the business license accordingly. Closed: The auditee
updated its address of Business License, so the address of Business License was consistent with the actual production address.
BRI : W H OIS, A S R E LR e E R A A SE R AR P AN — B TR, T 12018412/
A ELREA B T 41028 5 o 2 ikl (HR B HHATE AR . R BERITWOTE, SRR T E L. BB R
VAR RE AN S bR AR bk — 2

Remarks from Auditee:
None

Full Audit [Audit Id - 147701] Audit Date: 08/04/2019 PA Score: B Deadline date:08/06/2019
Good practices

NONE
IAreas of improvement

The auditee provided policies to prohibit the corruption in purchase and other business activities. In order to verify that provided wage records were
accurate and complete a variety of production / administrative and other records were cross-checked for consistency. No inconsistency could be
detected with provided records in the current audit. Based on satisfactory evidence, the auditee partially respected this principle. Detail please refer
to listed findings.
B TT R T BRI LRI S AR P AT A IS Oy T SR SO IHE B VA SE B e, e 2 BOBPRI A SR HEAT T 20 SUBRAIE o MR %
B RIA BRSO TR SR, B A T s A RANE WA A R

13.1 - The auditee did not provide training to workers about the business ethics.
B e R 75 A S R B AR R I 25 B T

13.2 - The auditee did not update its address of Business License after the change of location, so the address of Business License was inconsistent with
the actual production address. The management explained that the facilities was removed from “No. 1028 Tonggian Road, Hengcun Town, Tonglu
County” to the current location since Dec. 2018, but didn't update the business license accordingly. In accordance with Article 17 of Enterprises
Legal Representative Registration Management Regulation of the People’s Republic of China

Wl oL s, B R EETE AL o B R L R SE R e R — B TR R, T 20184127 Mt B
Hil T 1% 1028 5" BT B AT bk, (B RA BT E PR R AR (bR RSN E bk NS BB ST

Remarks from Auditee

NONE
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Producer :  Tonglu Mili Knitting Factory
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020
Audit Type : Follow-up Audit
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Producer Photos

xternal photo(s) of the production unit(s) Photo of fire safety equipment
Factory address.JPG Fire alarm.JPG

Photo of the inside of the main production hall
inspection.JPG

:xternal photo(s) of the production unit(s)
Factory building.JPG

IPhoto of fire safety equipment
Fire fighting equipment.JPG

xternal photo(s) of the production unit(s) Photo of fire safety equipment
Factory gate.JPG IFire safety check.JPG

Photo of the inside of the main production hall
INeedle protecting ring installed.JPG

Photo of the inside of the main production hall
Packing.JPG

xternal photo(s) of the production unit(s)
Factory name.JPG

Photo of fire safety equipment
Hydrant testing.JPG

Photo of the inside of the main production hall
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Photo first aid facilities
First aid kits.JPG

IPhoto of fire safety equipment
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Producer :  Tonglu Mili Knitting Factory =
DBID : 389402 and Audit Id : 176275 Audit Date : 26/03/2020 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

hoto of fire safety equipment
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